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CoiMiinaBicatioias 

(miAOHGB 2 and ORUUNOH i/9 raoelTed z^f^ahar V/f training from 19 to 22 Ifereb^ 
The rafreaher traiaing inereaaad thair aandlag and reeeivlag apaadn to a loral 
deaignatad as "waxy good” ty tlie traiaing otfleera* Both agoita wartt attrawalar 
ploaaod vitli the eoarae and loft with tha o«mrletl<m that thw conld affae* 
tlToly oopo mth uBjr proU.am aiileh they al^t enoonntor In W^« Tha ra iw n ln ing 
(BOAUBCH agentf ffitLAMGH will probably undergo refraaher training 
daring 



Tha Field baa proposed a reoiaion in tha organiaatlonal atroetura of the BIOS 
Unei ahioh has bean generally aeeepted by foadquartera* Tha Field eeneors 
with Headquarters policy of Halting reeraltaants to "top eehalon" assets 
(organisarSf uartiae oaaagerSf and w/T operators). In the fatoraii sagnsnt 
managers be spotted but not reeroited until "top eehel<m” asaets are 
aequlredf or unlesa there are unoauaX olrounstanoes uarranting Insi ed t a t e 
reeruitiBBat. ClarifieatieiiuB* rerialonsf and eurrent infeimtiwa about eaeh 
seetien are as foHowst 

Tisnna Seotlen* The Vienna seotion sill extend from Vienna to ll^rihniscd^^ 
uHuMM *3010 OBREPAIR (south)i The total distanee is ^xMkt 60 idles 



diuldsd into 3 segments. The T/O will inelude an organiser* isurtiaie manager* 
WA operator and thzue segment managexuu a total of 0 aeaots* To d ate me 
have no assets in tbs Vienna seOtioa vlth the exeeptiia of isaxVIKCI 1* a fully 
trained VA operator* vhe is eonsidsrad a flexible "aotmss the board” asset. 
CRRBTSI2R 3* the orgs^sar for (IBREP41S (south)^ has suggested a posalble 
organiaar for this seotion. AH possible leads mill be investigated in order 
to acquire a suitable organiser at the earliest possible date. 

am ^PITR A segment mill be added to ffitBBPAIR (north) in a aoutheastern 
SSw^n firom Idesen to Holder Boehe and a segment will be added to (ffiBEPAIR 
(soHith) extending in a northvestam dlreetlon from St. Miehael bai Leoben to 
Usider Hoehe* thereby joln^ the abore seetlomnear their eastern ends. The 
distanee from lAesen to St^ Miehael is about 3^ milea and will add flexibility 
to the eaeape route. The QfeQSBPAIR (north) seotion will thereby be inereased 
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from 3 to ij segments. 

The (ffiREPAIR (south) section which, with the addition of the St. Michael'^ 
Vtalder Hoehe segment, extends for about 175 milesj will be sub»divlded into 
two sections, namely, GRREPAIR (south) and QRHEPAIR (west). GRREPAIR (south) 
will cover about 55 miles, from Muerzausohlag to St. Michael to Walder Hoehe, 
broken down into three soginents. GRREPAIR (west) will cover about 120 miles, 
from St. Michael, through the Mur valley and over the RadstadteivTauam pass 
to Radstadt, idilch will be broken down into 5 segn®nts. One segment of the 
old GRREPAIR (south) organizational concept has bean divided into two seg- 
ments. Thus the net result of the changes in the OfSlEPAIR organizational 
structure is to add three segment managers^ one wartime manager and osj& W/T 
operator to the table of organization. QRfePAIS 3» the organizer for the 
original GRREPAIR (south) line, will continue as tte organizer for GRREPAIR 
(south) and GRREPAIR (west). 

During the reporting period, (SiRSPAIR ?, a segment manager easodldate, 
was recruited. Subsequent evaluation has indicated that GRREPAIR 9 has the 
necessary qualifications for the role of wartime laamger, and subject to 
the agent's agreement, will be upgraded from segment manager to wartime 
maiu^r of GRREPAIR (south). Similarly, subsequent evaluatlan of Ihe pre- 
viously recruited segment manager, GffiREPAIR 7 # has indicated lhat he can be 
satisfactorily upgraded to the position of wartime manager for GfiRHEPAIR (west) 
If GRREPAIR 7 and 9 arc successfully upgraded, the three GRREPAIR seotlcois 
will each contain a recruited wartime manager. 

GRREPAIR 10 will be contacted and asked his decision In regard to 
accepting recruitment as a GRREPAIR (north) segment manager. If affirmative 
ho will receive basic instruction. 

(StBATIK. The CRIMTIK section has bean arub«divl<ih)d into three sections, 
nSSeS37 ORRATIK (east), GRBATIK (north) and ORBATIK (south). GRBATIK Uast), 
extending from Radstadt to Pass covers a distance of about 55 miles 

and Is divided into two segments. QRBATIK-1, the only asset in the entire 
GRBATIK line and previously the organizer for all of GRBATIK, will be the 
organizer for GRBATIK (east) only. Since this agent has stayahlllty, and 
since he has not been compromised, Headquarters has suggested that his 
status be changed from organizer to wartime manager, 

GRMTIK (north) extends from Pass Thum to Innsbruck, a distanoe of 
about 75 miles broken down into five segments. GRBATIK (south) bipassos 
Kitzbuehel and offers an alternate route of escape, from Htten^yf to Jeiibach, 
a distance of about 50 miles, broken down into two segments. ends of 

ORBATIK (south) tie into CHfflATIK (north). At present, there are no aseeta 
in tiy&ae sections. One oiganlzer will be responsible for both sections and 
also ORBATIK (east) if GRBATIK-1 becomes a wartime nanager, A wartime man- 
’ager and W/T operator will be inquired for each of the three GRBATIK sections. 
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except that a V/T operator will not be required for (HlBATIK (south)* Thus 
the only change from past organizational structure is to add. one <|i6gin8nt 
manager and one wartime manager to the table of organization, and/to more 
clearly define the area of responsibility of GHBATIK-1. 

During the reporting peiiod, QRBATIK-1 submitted two persons of 
possible operational interest as segment manager candidates. 

CPBLAM^ . Tlie organizational structure for GilBLAMD (north) and QRHLAMED 
( so'unb)' remains unchanged. Each section is broken down into four segments. 

The Field sent a report detailing the status of all former, cturrent, and 
eg>otted QfCBLAMED assets. Candidates for wartime managers for both sections 
have been* spotted, assessed and cleared, and will be approached in the neu* 
future for reeruitment. Likewise, candidates for W/T operators have been 
spotted and will be approached if complete assessment is satlsfaetory. Each 
section has one recruited segment manager. The remaining segment manager 
positions in OHBLAMED (wst) are filled with cleared but not recruited seg- 
ment managers, plus alternate candidates. To date, candidates for Hie remain- 
ing three segment manager positions in QRBLAKED (east) have not been spotted. 

(3) Hesistanoe 

The CBUADHGH principal agent submitted his proposals f or future activity. 

In general, -these proposes are far more extensive and arablticms than 
Headquarters and -the field feel is praotloal or deslreable at this -bime. 

Kie l^eld is preparing a detailed report based on CRIAOTCH-l's proposals. 
Headquarters correspondence and Field views idiich will serve as a basis for 
decisions regarding plans for QRL&DNCH activity. This subject will be taken 
up in detail in the Project Status Report for April. 

b« Pending Action 

Re-wri-te the ORCROWH) project outline. The first draft has been -virtually 
completed* 

d. Security Factors 



No new information 



